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Signal from the Commanding Officer

The 2020 Annual Report provides parents and members of the wider community with infor-
mation about our school, its programmes and the performance of our students. The

school s performance should be considered al agngs
your childds report, newsl etters, web page, schoo

that all parents will make time to read this report to gain an overall perspective of how we

are progressing against the targets outlined in our 2020 -2022 Business Plan. As is always the
case we can only provide a summary of the relevant information whilst keeping this report

as succinct as possible.

For further information about your child or the school program please contact us so that
we can address your questions more specifically.

Community participation and support for our school has again been a feature of the 2020
school year. | take this opportunity to thank our school community for your ongoing sup-
port of our school.

I would like to acknowledge the efforts of the staff who continue to adapt to the many
changes occurring in education, while never losing sight of the need for explicit teaching,
and catering for the individual needs of the students in their care. We again celebrate
with and thank all staff, students, parents and community members for a very successful
year.

COVID-19

It is important to take this opportunity to acknowledge the tremendous hardships faced by

so many people across the globe during 2020. | commend all members of the Ocean Reef

Primary School community for the manner in which all members of the school community

worked together to support each other.

As such, | acknowledge our dedicated staff for the professional manner in which they ap-

proached the myriad of challenges thrown at them during 2020. Improvement, innovation

and change are catch c¢cryf6s in education -19nhet h
professional staff at ORPS excelled in all three.

PETER BLACKWELL

Principal

School Overview

As a virtual ship, our school provides oppor-
tunities for team work, common direction, a
sense of adventure and a journey ahead.
Elements of the maritime theme are built into
the physical environment. Flags are flown
from a signal hoist, classrooms are called
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Our Vision...

Ocean Reef Primary School s vision is to provid
enables them to reach their full potential and equip them to adapt and succeed in their chosen
endeavour in a continuously changing world.

...and Beliefs

Staff at Ocean Reef Primary School have committed to these collaboratively developed beliefs:
Relationships with students and families form the basis for a positive, safe, nurturing and re-

spectful environment catering for the whole child.

Learning is challenging, engaging, motivating, relevant and provides opportunities for each
child to succeed.

Teaching is explicit and includes effective modelling, differentiation and reflection to im-
prove teaching impact

Leadership is shared and is focused for students, staff and the community.

Resources are targeted to reflect current research, educational best practice, integrating
technology and involving the whole community.

cabins and all crew, students (Kindergarten to Year 6), staff, parents and community members
have a role to play in the daily operations of our ship.

We have a distinctive brand. Establishing ORPS as a virtual ship and developing strong links to
the Navy was visionary as we now find ourselves with a mindset that naturally encompasses the

reality of todayds schools and communities, moyVi

mode.

As an independent public school we focus on developing and maintaining a culture of teach-

ing excellence. This focus i BuildggOndEedgthh yocanterd, oud e
Business Plan, the Western Australian Curriculum , the Early Years Learning Framework and the
National Quality Standards , which provides the roadmap for our staff to follow in developing
teaching and learning programs for our students.

A strong values base is essential to our capacity to ensure our beliefs are realised. The 7Cs of
courage, courtesy, cooperation, commitment, common sense, consideration and care form
the base upon which we build our programs to cater for the whole child.

As one of many Western Australian schools to actively engage in the WA Positive Behaviour
Strategies, our focus on individual responsibility and accountability through our behavioural ex-
pectations of Being a STAR (sensible, thoughtful, achieving and respectful) is a critical building
block within our school program.

Our capacity to achieve our school vision is greatly enhanced by the selfless support provided
by our parents and community. Their contribution to the school board, P&C and support in

p ar t

classrooms, on excursions and incursions forms a strong partner- -
ship, that we are both proud of and sincerely thankful for. A pow-
erful element in our capacity to foster diversity and inclusivity is
the work of the school community in supporting all members of
our community across a range of circumstances. This work models
and reinforces the work done within the explicit learning environ-
ment of the classroom and broader school.

OWe are privileged to be a part
school systems in the country, Western Australia. As such we strive
to become a high performing school, that produces student re-

sults commensurate with |ike se@
Building On Strength, Department of Education, 2019
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on strength

Future directions for the Western
Australian public school system




2020 Highlights

There were lots of highlights in 2020, here are just a
few...

1 Edu Dance was once again a hit with the junior
crew. All members of the crew worked hard to de-
velop their skills, with very positive feedback coming
from the fabulous Edu dance teachers.

1 Young Leaders Day saw our Captains and Com-
manders attend another fabulous event. A great
day was had by all who attended.

1 The P&C supported our ship with lunches, a Hallow-
een Disco, mot hersd and f a

1 As always sporting events featured strongly with
lightening carnival, cross country, ships carnival and
interschool carnival. An addition in 2020 was the
year 6 Dodge ball competition.

1 World book day and book week were again strongly supported by everyone.

1 The Year Six camp was once again a huge success with lots of fun enjoyed by all who at-
tended.

1 STAR birthday was celebrated again with the STAR celebrating 5 strong years.

1 The year ended with a graduation lunch for the graduating Year six students and was
topped off with a highly popular Christmas Concert.

Our strategic directions, strategies and targets.

Our strategic directions, strategies and targets were identified through the analysis of academ-

ic, social and community focused data and are consistent with the Building on Strengths i
Future directions for the Western Australian Public School System and the Western Australian
Curriculum. The strategies and initiatives are designed to realise measurable success and
guide our operational planning for the period 2020 -2022




Our Self-Assessment
At Ocean Reef Primary School, we utilise a range of tools
and strategies to make judgements about our progress, c

set goals and develop strategies for improvement; and

to monitor and demonstrate improvements over time. SUCCESSFUL
This includes but is not limited to, the National School Im- STUDENTS
provement Tool, National Quality Standards and the WA
Public School Review: The Standard.

Our Targets are aligned to the domains from the Nation-
al School Improvement Tool (NSIT) and the WA Public
School Review: The Standard. We recognise that the Do-
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mains are interconnected and work concurrently to al- —
low positive progress toward achieving the Targets in the

Business Plan.

SCHOOL REVIEW SCHOOL REPORTING

School Improvement and Accountability Framework

The adjacent model is a representation of the integrated components which operate within the
school. They are interdependent, complex and continuous. Successful students are at the core
of our School Improvement and Accountability. A rigorous and strategic process is in place for
ORPS to make judgements about its performance in both student achievement (academic and
non -academic) and school operations. This reflective review process involves all stakeholders,
focuses on quality data and information that informs future planning. The examination and anal-
ysisof student achievement data and information includesNational and Sate statistics

Public School Review i March 2021

Al Western Australian public schools are revi
School Accountability directorate. The review aims to give assurance to the local community,

the Minister for Education and Training and the Director General about the performance of pub-

lic schools in delivering high quality education to its students. The review acknowledges the
achievements of the school and gives feedback to support the Principal and staff with their im-
provement planning. In March 2021, the Depart me
self-assessment validation. As part of the process two external assessors, one of which is a Direc-

tor within the Department of Education visited the school and met with staff, students and repre-

sentatives of the Board and P&C to validate the
The foll owing aspec t-assessientploeesssre toofiomedd s s el f
1 The school has established an ongoing cycle of planning and self -assessment that focuses on

the domains within the School Improvement and Accountability Framework.

1 The Principal provided a summary overview outlining where the school is positioned in each of
the domains.

1 Arange of staff engaged in school self  -assessment reflection and discussion prior to the school
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visit, including teaching and school support staff.

1 The staff and community were honest and open in their discussions with the review team
demonstrating a desire to use the process to genuinely improve the performance of their
school.

1 Conversations with staff further enriched the validation process and highlighted areas not cap-
tured within the Electronic School Assessment Tool (ESAT) submission.

1 Additional evidence was provided on the validation day and added significant value to the
ESAT submission.

1 Staff reflected that the process was positive and provided the opportunity to reflect on, review
and celebrate their journey to date.

1 The leadership team indicated that the Public School Review process had provided a stimulus
for future action.

The following recommendations are made:
1 Continue to engage in reflective practice that identifies the actions required to create and

sustain conditions for successful students.

1 Use the ESAT as a repository for ongoing @y Department of

Education

school self -reflection against the School Im-
provement and Accountability Framework.

1 Facilitate greater engagement of the School
Board and P&C in ongoing self -assessment
processes to support judgements and provide
community input.

Ocean Reef
Primary School

Public School Review

The full Report can be viewed at:
http://www.oceanreefps.wa.edu.au/wp -content/uploads/2021/03/ORPS  -School -Review -

2021.pdf
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https://aus01.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.oceanreefps.wa.edu.au%2Fwp-content%2Fuploads%2F2021%2F03%2FORPS-School-Review-2021.pdf&data=04%7C01%7CChristopher.Smith%40education.wa.edu.au%7Cc08d525ea0af4cb0f44208d8f349e1f7%7Ce08016f9d1f
https://aus01.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.oceanreefps.wa.edu.au%2Fwp-content%2Fuploads%2F2021%2F03%2FORPS-School-Review-2021.pdf&data=04%7C01%7CChristopher.Smith%40education.wa.edu.au%7Cc08d525ea0af4cb0f44208d8f349e1f7%7Ce08016f9d1f

Parent Survey

Each year, at the parent/teacher night, the school asks our parent community to complete
feedback for the school. This year 85% (115 responses) of our families responded to the survey
which gives us some really constructive information to reflect upon and use to improve how we
work with all of our stakeholders.
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This school is well maintained
f MXChild feels safe at this school

This school is well led. L OFly {GFt1 G2 yvYeé Ol

tKAa a0K22¢ {GdzRSY G 0SKLI GA2dzNI A

¢tKAa aoOKz2f 2 YSCAK2X aO0OKz22f f221a 7F2
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ae OKAfR Aa YEJMRQEASNER 2IRX (KA& aoOKzz2f X

Teachers at this school care about my child.
Iy child's teachers are good teachers.
I would recommend this school to others.
| am satisfied with the overall standard of education achieved at this school.
This school s well led.
This school has a strong relationship with the local community.
This school works with me to support my child's leaming.
My child's leaming needs are being met at this school.
My child is making good progress at this school
Teachers at this school motivate my child to learn.
y This school takes parents' opinions seriously.
This school looks for ways to improve.
My child fikes being at this school.
Student behaviour & well managed at this school.
| can talk to my child's teachers about my concerns.
My child feels safe at this school.
This school is well maintained.
Teachers at this school treat students fairy.

Teachers at this school provide my child with useful feedback about therir...

Teachers at this school expect my child o do their best.
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OWe want to keep children and young people enga
saf e, valued and confident to tackle academic a




National Quality Standards

The National Quality Standard (NQS) sets a high national benchmark for early childhood edu-

cation and care and outside school hours care services in Australia.
The NQS includes 7 quality areas that are important outcomes for children. As a school we re-

view ourselves annually against the 7 areas.
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